
LGBT + 
AWARENESS AND 
VOLUNTEER 
MANAGEMENT



Dave Forrest (he/him)
COMMUNITY ANCHOR (NHS) CHAIR OF THE LGBT+ STAFF NETWORK
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AGENDA
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• My background

• History

• Terminology

• Charity example

• LGBT+ Friendly 
Organisation - Tips

• LGBT+ Volunteering 
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PLEASE INTRODUCE 
YOURSELF IN THE CHAT 

BOX 

NAME 

ORGANISATION

PRONOUNS…
HE/HIM,SHE /HER 

THEY/THEM … 
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VPProduct

Product Designer

SEO Strategist

Content Developer

MY BACKGROUND

CO R P O R AT E  VO LU N T E E R I N G

VO LU N T EE R  C E N T R E  B R A D FO R D

U N I V E RS I T Y  VO LU N TE E RS

A L Z H E I M E RS S O C I E T Y

E Q U I T Y  PA RT N E RS H I P  B R A D FO R D

N H S



HISTORY
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1946 – Biography of trans man

1951 – Gender reassignment surgery

1957 – Wolfenden Committee

1967 – Sexual offences act

1969 – Stonewall Riot 

1972 - 1st Pride march in UK

1988 – Section 28



HISTORY
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1992 – WHO – mental disorder

1994 – Age of consent lowers to 18

2001 – LGBT adoption rights

2003 – Employment Equality

2004 – Civil Partnerships – 2013 

2013  -Alan Turing pardoned - 2017 



ALPHABET SOUP?
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L - lesbian: a woman who is attracted to other women

G - gay: a man who is attracted to other men or broadly people who 

identify as homosexual

B - bisexual: a person who is attracted to both men and women

T - transgender: a person whose gender identity is different from the 

sex the doctor put down on their birth certificate
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Q - questioning: a person who is still exploring – Queer 

I - intersex: a person whose body is not definitively male or female. 

This may be because they have chromosomes which are not XX or 

XY or because their genitals or reproductive organs are not 

considered "standard"

A - allies: straight people who champion LGBT+ inclusion

A - asexual: a person who is not attracted in a sexual way to people 

of any gender

P - pansexual: a person whose sexual attraction is not based on 

gender and may themselves be fluid when it comes to gender or 

sexual identity



CAN CATHOLIC 
CARE ADOPTION 
AGENCY REFUSE 
TO WORK WITH 
LGBT PEOPLE?
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LGBT FRIENDLY 
ORGANISATIONS
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• Polices include LGBT people, e.g. 

pronouns

• Monitoring – Equality Act 2010 

• Marketing 

• Workplace benefits 

• Uniforms

• Celebrate Pride events 

• Toilets

• https://www.yorklgbtforum.org.uk

• Stonewall, Schools out

https://www.yorklgbtforum.org.uk/
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LGBT+ Friendly volunteering

Not every LGBT+ volunteer wants to be a  

champion 

You can discriminate – recruit only LGBT+

Celebrate 

Volunteer policy – forms – are they inclusive?



THANK YOU 

@DAVEWAKEYNHS

LINKEDIN -
BROADCASTINGDAVE
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